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WALL TOWNSHIP PUBLIC SCHOOLS
PHILOSOPHY OF EDUCATION

We believe the school, with the home and the
church, to be a basic agency of society charged
with the responsibility of preparing American
youth mentally, physically, and spiritually for
participation in our social, political, cultural, and
economic life. The nature of this preparation
will be guided by the fundamental democratic
principles of equality, opportunity, freedom of
choice, and respect for the individual.

We believe the school should provide a com-
prehensive program through which each pupil
may discover, develop, and extend his individual
interests and abilities, provide for his needs dur- -
ing the complicated transition periods of child-
hood and adolescence, so that he may be equipped
to think and cope intelligently with the problems
of society.

We believe the school should provide, in pupil
management, a maximum of incentive and oppor-
tunity for self-direction and self-government. We
hold that youth must match this opportunity with
the acceptance of responsibility for diligence and
effort in pursuit of learning, recognition of the
rights of others, and constructive group behavior.

We believe, therefore, education in the schools
of Wall Township should be a cooperative under-
standing and responsibility. It is conceived as a
continuous, organized service, designed to give
aid to young people in making adjustments to
the various types of problems they must en-
counter. Therefore, it is imperative that ade-
quate personal guidance be provided by both the
school and the home so that all young people
may know what the school, the home, and the
community expect of them.

We Dbelieve that if young people are to live
successfully in our society and to understand and
preserve our heritage, each one should achieve,



at the highest level possible within his capacity,
the basic skills and knowledge that are essential
to all youth.

We know that all youth are not capable of
equal mastery in all pursuits. We must there-
fore provide a sufficient variety of tasks and
individualized programs to help each individual
to achieve his goals. We must not set one stand-
ard of performance at any age or grade level.
To do so would offer little challenge to the more
able, and present impossible tasks to the less
able. -

We realize that this is a highly complicated
task. To do this well, we will need a wide variety
of materials, competent professional staff, ade-
quate testing and guidance, alternative educa-
tional opportunities, and administrative and su-
pervisory help. We are committed to the task
of identifying what is needed in order to fulfill
these basic goals, and to continuing efforts to
acquaint boards of education and the general
public with the necessary information as it
evolves.

O
AV 4

PREAMBLE

This Agreement entered into this 1st day of
July 1969, by and between the Board of Educa-
tion of Wall Township, New Jersey, hereinafter
called the “Board,” and the Wall Township
Education Association, hereinafter called the
“Association.”

Amendments July 1, 1970 — June 30, 1971
Amendments July 1, 1971 — June 30, 1972

Amendments July 1, 1972 — June 30, 1973
Amendments July 1, 1973 — June 30, 1974



Article
I

II

111

v

VI
VII
VIII
IX

XI
XII

XIII
X1V

TABLE OF CONTENTS

Page
Recognition ....cceeemeeineensiininnininnines 6
Negotiation ..o, 7
Grievance Procedure ... 9
Teacher Rights ..o, 14
Personal and Academic Freedom ... 15
Association Rights and Privileges .... 17
School Calendar ......cccceeeevcveeeeenineen v 19
Teaching Hours and Teaching Load .. 19
Class SIZE  coceeeevrerrcmerrrrererrnrereiesssssianes 22
Specialists ...cvrirenineni 22
Teacher Employment ........ccccccenininns 22
QAlATIES cerrererrrrrrrnsnnsresrermsnrnrraaresssseeaseasanns 23
Recognition of Educational Credits
for Salary Purposes .....c...ooeen 25
Department Head Salary Schedule 26
Extra Pay for Extra Services .. 27
Co-Curricular Salary Guide ............ 28
Teacher Assignment ......cccccoeeeeeiinniiinane 32
Voluntary Transfers and
Reassignments .....cccocceevvieineiininiiinnne 32

4



Article
XV

XVI
XVII
XVIII
XIX

XX
XXI
XXII

XXIII
XXIV

XXV

XXVI

XXVII

XXVIII
XXIX

TABLE OF CONTENTS

Page

Involuntary Transfers and

Reassignments .......cccccooeevveenveeerennnn,s 33
Promotions ....ciieeeecviveieiiciineeennnee, 33
Teacher Evaluation ... 35
Teacher Facilities .......ccccovivvvvievinnnnnee. 37
Instructional Council ............ccuuuuee.e. 37
Medical Insurance Coverage .............. 38
Sick Leave ...eveeveeeieececeeeieeeae 39
Temporary Leaves of Absence ............ 39
Extended Leaves of Absence ............ 43
Sabbatical Leaves .....ccccccoovevvinneeennnnne. 47
Substitutes .....ccccoveviiiiiiiiiiie e, 49
Professional Development and

Educational Improvement .............. 50
Student Discipline and Teacher

Protection ......cccevveeeveveeeeiiieeennnee. 50
Deduction from Salary ......cceceeenn.. 56
Authorization ........veineeseeveeenennn o6
Miscellaneous Provisions .................... 57
Duration of Agreement ........................ 59



ARTICLE 1

RECOGNITION

The Board of Education of Wall Township and
the Wall Township Education Association do
hereby agree that the welfare of the children of
Wall Township is paramount in the operation
of the schools and will be promoted by both
parties. The parties do hereby agree as follows:

A. The Board hereby recognizes the Wall
Township Education Association as the ex-
clusive and sole representative for collec-
tive negotiation concerning the terms and
conditions of employment for all profes-
sional certificated personnel, whether under
contract, on leave, on a per diem basis,
employed or to be employed by the Board
including:

Classroom Teachers

Nurses

Guidance Counselors

Librarians

Social Workers

Psychologists

Speech Therapists

Special Education Instructors

Resource Supplemental Instructors

Reading Specialists

Vice Principals

Principals

Department and Unit Chairmen

Curriculum Coordinators

Learning Disabilities Consultants
but excluding:

Superintendents

Secretaries



Custodians

Cafeteria Workers

Bus Drivers

Teacher and Lunch Aides
Attendance Officers
Clerks

and all others not listed above.

B. Unless otherwise indicated the term
“teachers” when used hereinafter in this
agreement shall refer to all professional
employees represented by the Association
in the negotiating unit as above defined,
and references to male teachers shall in-
clude female teachers.

ARTICLE II
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective
negotiations over a successor Agreement in
accordance with Chapter 303 Public Law 1968
in a good-faith effort to reach agreement
on all matters concerning the terms and con-
ditions of teachers’ employment. Such nego-
tiations shall begin not later than October 1
(one) of the calendar year preceding the
calendar year in which this Agreement ex-
pires. The Association and Board agree to
exchange proposals, in writing, on or before
October 1 of each school year.

B. During negotiation, the Board and the Associa-
tion shall present relevant data, exchange
points of view and make proposals and coun-
ter-proposals. The Board shall make avail-
able to the Association for inspection all per-
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tinent records, data and information of the
Wall Township School District. The Board
shall provide the Association with a complete
tentative line budget for the next fiscal year
as well as preliminary budgetary proposals
requirements, and allocations at the same
time it submits the tentative budget to the
County Superintendent.

. Neither party in any negotiations shall have
~any control over the selection of the nego-

tiating representatives of the other party.

- The parties mutually pledge that their repre-

sentatives shall be clothed with all necessary

power and authority to make proposals, con-

sider proposals, and make counter proposals

in the course of negotiations.

. This agreement incorporates the entire under-

standing of the parties on all matters which
were negotiated. '

. This agreement is subject to reopening upon

written request of either party to the other
on all articles of the contract except Teach-
er’s Salaries provided the language of the
article has been found by either party to be
unworkable, impracticable, or inequitable.

. If the parties are unable to reach agreement

on the article or articles reopened, they shall
submit to advisory arbitration in accordance

‘with the terminal step of the Grievance Pro-

cedure.

The Board agrees not to negotiate concerning
said employees in the negotiating unit as de-
fined under Recognition of this Agreement,

~with any organization other than the Asso-
ciation for the duration of this Agreement.

. This Agreement shall not be modified in whole

or in part by the parties except by an instru-

- ment in writing duly executed by both parties.
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ARTICLE III

WALL TOWNSHIP BOARD OF EDUCATION
PROCEDURES FOR PROCESSING
GRIEVANCES

Any member of the staff or designee of any
group represented by the Wall Township Edu-
cation Association shall have the right to appeal
the application of policies and administrative de-
cisions affecting him through administrative
channels. With respect to his personal griev-
ances, he shall be assured freedom from restraint
or reprisal in presenting his appeal. He shall
have the right to present his own appeal or de-
signate representatives of the Association, or
another person of his own choosing, to appear
with him, or for him, at any step in his appeal.
If a group grievance is presented it shall be
signed by all aggrieved parties.

All meetings and hearings under this proce-
dure shall be conducted in private and shall in-
clude only such parties in interest and their
designated or selected representatives.

All documents, communications and records
dealing with the processing of a grievance shall
be filed in a separate grievance file and shall
not be kept in the personnel file of any of the
participants. This file shall be maintained until
such time as a final decision is made, at which
time all records except the final decision shall
be destroyed.

In the event a grievance is filed at such time
that it cannot be processed through all the steps
in this grievance procedure by the end of the
school year, the time limits set forth herein shall
be reduced so that the grievance procedure may
be exhausted prior to the end of the school year
or as soon thereafter as practicable.

9



" The aggrieved person shall continue to ac-
cept administrative authority while the griev-
ance is being processed.

Grievance Procedure

1. Any employee who has a grievance shall
discuss it with his immediate superior or
department head, in an attempt to resolve
the matter informally at that level. A
grievance to be considered must be initiated
py the employee within twenty (20) work-
ing days of its occurrence.

2. If, as a result of the discussion, the matter
is not resolved to the satisfaction of the
employee - within five (5) school days, he
shall present his complaint in writing to
the principal, or immediate supervisor, with-
in five (5) school days. The principal shall
communicate his decision to the employee
within three (3) school days of receipt of
the written complaint. (Regular procedure
will follow as 3 and then 4. If, however,
the aggrieved person, for personal reasons,
wishes to waive step 3 and proceed to step
4 he may do so. In all instances, however,
steps 3 and 4 will be completed before pro-
ceeding to step 5.)

3. If the grievance is not settled at step 2,
or after having completed step 4, the mat-
ter shall be referred within five (5) school
days to the Professional Rights and Respon-
sibilities Committee of the local association
for consideration. The Committee shall
make a recommendation as soon as possi-
ble, but within a period not to exceed ten
(10) school days, notifying the employee
in writing of that determination.

(a) If the Professional Rights and Respon-
sibilities Committee determines the

10



grievance has, or may have, merit, it
shall recommend that the grievance
be considered by the Superintendent;
thence the Board of Education, if sat-
isfactory settlement has not been
reached, or directly by the Board of
Education if step 4 has already been
completed.

(b) If the Professional Rights and Respon-
sibilities Committee determines that the
grievance is without merit, it will so
advise the employee and a copy of its
findings shall be sent to the principal,
immediate supervisor, and the Super-
intendent of Schools.

(¢) Any employee whose grievance has been
determined to be without merit by the
Professional Rights and Responsibilities
Committee shall retain the right to ap-
peal in writing to the Superintendent
of Schools, as outlined in 4 below, or
directly to the Board of Education, as
outlined in 5 below if step 4 has already
been completed.

The employee may appeal this decision
within five (5) school days to the Superin-
dentent of Scheols. The appeal to the Su-
perintendent must be made in writing and
must set forth grounds wupon which the
grievance is based. The Superintendent
shall receive a report on the grievance and
shall confer with the concerned parties.
Either party may request a private confer-
ence. The Superintendent shall attempt to
resolve the matter as quickly as possible,
out within a period not to exceed ten (10)
school days. He shall communicate his deci-

sion in writing, along with supporting rea-
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sons, to the employee and the principal or
immediate supervisor.

If the grievance is not resolved to the em-
ployee’s satisfaction, he may within five
(5) school days request a review by the
Board of Education. The request shall be
submitted in writing through the Superin-
tendent of Schools, who shall attach all re-
lated materials and forward the request to
the Board of Education. The Board, or a
committee thereof, shall review the griev-
ance, hold a hearing with the employee if
requested, and render a decision within
thirty (80) calendar days.

. Optional Step

Any grievance supported by the Profes-
sional Rights and Responsibilities Commit-
tee and not resolved to the satisfaction of
the employee after review by the Board of
Education, shall, at the request of the Pro-
fesional Rights and Responsibilities Com-
mittee be subject to the following terminal
Grievance procedure:

“The Board and the Association shall at-
tempt to agree upon an Advisory Arbi-
trator within 10 school days after the
request of either party to the other. In
the event that they are unable to so agree,
the Advisory Arbitrator shall be desig-
nated in accordance with the rules of the
American Arbitration Association. The
recommendations of the Advisory Arbi-
trator shall be submitted to both parties
and shall not be binding upon either
party. The compensation of the Advisory
Arbitrator shall be borne equally by the
parties.”

12



WALL TOWNSHIP BOARD OF EDUCATION
[NSTRUCTIONAL STAFE GRIEVANCE PROCEDURE

Employce
Gricvance

Step ! Immediate Decision within
Supervisor 5 school days

5 school days

Step 2 [ Building | Decision within
Principal 3 school days

S school days

Decision within
Sep 3 or 4 ’ A:.&u;:i':»f“] Professional 10 sclicol days
Rights &
Responsibilities
Committee s

Schools

5 school days

Step 3 ur | Professional Sunt. of Decision within
Rights & schonls 10 school days
Responsibilities

Committee

5 school days

Step S o Board of Education Decision within
30 school days

Step 6 [ Advisory Arbitration 1
(Optional} r

Only at the request of the Professional Rights and Responsibilities
Committee.

Costs of Arbitration to be borne equally by both parties
(Teachers Association and Board of Education).

Advisory Arbitrator to be designated in accordance with the
rules of the American Arbitration Association.
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ARTICLE 1V

TEACHER RIGHTS

. The parties agree to TEACHER RIGHTS
as defined in Chapter 303, Public Laws 1963.

B. Nothing contained herein shall be construed

to deny or restrict to any teacher such rights
as he may have under New Jersey School
Laws or other applicable laws and regulations.

. No teacher shall be disciplined or reprimanded
without just cause. Any such action asserted
by the Board, or any agent or representative
thereof, shall be subject to the grievance pro-
cedure herein set forth.

. Whenever any teacher is required to appear
before the Superintendent, the Board or any
committee or member thereof concerning any
matter which adversely affect the continua-
tion of that teacher in his office, position or
employment, or the salary or any increments
pertaining thereto, then he shall be given
prior written notice of the reasons for such
meeting or interview and shall be entitled to
have a representative of the Association pres-
ent to advise him and represent him during
such meeting or interview.

_ No teacher shall be prevented from wearing
pins or other identification of membership in
the Association or its affiliates (NEA, NJEA,
and WTEA).

_ The teacher shall maintain the exclusive right
and responsibility to determine grades and
other evaluations of students within the grad-
ing policies of The Wall School District, based
upon his professional judgment of available
criteria pertinent to any given subject area,
or activity to which he is responsible. No
student grade or evaluation shall be changed
without approval of an ad hoc committee com-
prised of professional staff members and ap-

14




pointed by the representative council of W.
T. E. A.

ARTICLE V

PERSONAL AND ACADEMIC FREEDOM

A. Where the observable behavior of a teacher
may be damaging to the image of the pro-
fession, or could have the capacity to affect
the lives of the students, the Board then has
the right to make appropriate judgments. In
all other matters the personal life of a teacher
iIs not an appropriate concern or attention
of the Board except as it may prevent the
teacher from performing properly his as-
signed functions during the work day.

B. Citizenship

Teachers shall be entitled to full rights of
citizenship and no religious or political ac-
tivities of any teacher, or the lack thereof
shall be grounds for any discipline or dis-
crimination with respect to the professional
employment of such teacher, providing said
activities do not violate any local, state or
federal law.

C. Academic Freedom
According to existing Board policy on Con-
troversial Issues and subject to changes as
subsequent Board policy may dictate. Board
of Education policy is stated as follows:

WALL TOWNSHIP PUBLIC SCHOOLS
POLICY STATEMENT
CONTROVERSIAL ISSUES
The Wall School System curriculum is com-
posed of established truths and accepted values,
but through the changing economic, political and

social world many controversial issues need to
be examined. Many of the problems that are

15



, bresented are unsolved and need to be studied
insofar as the maturity of the students and the
means available permit. Through a study of
controversial issues students develop certain abil-
ities and ideas to better meet the needs of the
future in our economy.

It should be noted that the Wall School Sys-
tem does not teach controversial issues, but does
provide the student opportunity to study and
evaluate their worth. Only through a careful

analysis of both sides of an issue can a student
be able to:

Gather and organize pertinent facts
Discriminate between fact and opinion
Detect propaganda

Identify prejudice

Draw intelligent conclusions

Respect the opinion of others

Accept the principal of majority rule and
rights of minorities

No ot

MECHANICS OF TEACHING
CONTROVERSIAL ISSUES

1. The study of controversial issues should be
objective and free of personal oplmon by the
teacher. A teacher may voice his opinion, but
students must understand that it is his own
opinion and not to be accepted as an authori-
tative answer.

2. The issues should in most part be current and
have significance and importance to the lesson
taught. Teachers should not discuss issues
that they do not have opportunity to study
and evaluate for each side of the question.

3. In a study of controversial issue, teachers
should not feel that an answer or resolutlon
is to be reached. Students should also realize
that it is a personal opinion and pronounce-
ments are not necessary.

16



4.

A teacher who is in doubt concerning the ad-
visability of discussing issues or of materials
used should confer with the Department Chair-
man and then the Principal. If they cannot
agree on the issue, it should be referred to
the Superintendent.

To the extend that if the above are followed
the teachers should feel confident of the ﬁrm
support of the Administration and Board of
Education. ,

CITIZEN INVOLVEMENT IN HANDLING OF

CONTROVERSIAL ISSUES

The following procedures are suggested for in-
terested citizens of the Township who may dis-
agree with the handling of controversial issues:

1.

2.

Arrange an appointment with the teacher
to discuss the issue.

If the results of the conference are unsatis-
factory, an appointment should be made
with the respective building principal. At
this time a brief written statement of the
issue should be made, along with a possible
solution.

If still unsettled, the issue should be brought
to the attentlon of the Superintendent of
Schools and thence, if still unsettled, to
the Board of Educatlon

ARTICLE VI

ASSOCIATION RIGHTS AND PRIVILEGES

A.

The Board agrees to furnish to the Associa-
tion, in response to reasonable requests from
time to time, all available information con-
cerning the flnanc1al resources of the district,
including: annual financial reports and audits,
register of certificated personnel, tentatlve
budgetry requirements and allocations, agen-

17



das and minutes of all Board meetings, census
data and names and addresses of all Asso-
ciation members.

. Whenever any representatives of the Asso-
ciation or any teacher is mutually scheduled by
the parties to participate during working
hours in negotiations, grievance proceedings,
conferences, or meetings, he shall suffer no
loss in pay.

. Representatives of the Association, the Mon-
mouth County Education Association, the New
Jersey Education Association, and the Na-
tional Education Association shall be per-
mitted to transact official association business
on school property at all reasonable times
after regular school hours or with the ap-
proval of the Principal or his designee during
regular school hours.

_ The Association and its representatives shall
have the right to use school buildings at all
reasonable hours for meetings. The Principal
of the building in question shall be notified
in advance of the time and place of all such
meetings. Prior approval shall be required
by the building principal.

. With prior approval of the Principal the
Association shall have the right to use school
facilities and equipment, including typewrit-
ers, mimeographing machines, and all types
of audio-visual equipment at reasonable times,
when such equipment is not otherwise in use.
The Association shall supply all materials and
supplies incident to such use. It shall be the
obligation of the Association to provide quali-
fied, adequately trained personnel to operate
the equipment. The Association shall be held
responsible for any damage to the equipment.
The Association shall submit to the Board
Secretary copies of receipts for materials and
supplies used in equipment referred to above.
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The Association shall have the right to install
a bulletin board for its exclusive use in faculty
lounges and faculty work rooms.

The Association shall have the right to use
inter-school mail facilities and school mail
boxes. The exception that there shall be no
bulk mailing.

. The rights and privileges of the Association

and its representatives as set forth in the
Agreement may be granted only to the Asso-
ciation as the exclusive representative of the
teachers, and to no other organizations.

ARTICLE VII
SCHOOL CALENDAR

. A joint committee comprised of the Board,

the Association and the Superintendent shall
meet on or about December 1, but not later
than January 1, to consult on a school calen-
dar for the ensuing school year.

. If this joint committee cannot reach mutual

agreement on a proposed school calendar, the
Association representatives shall have the
right to meet with the Board not later than
January 15 to present its viewpoints and pro-
posals regarding the calendar.

ARTICLE VIII

TEACHING HOURS AND TEACHING LOAD
A. The parties agree that teachers are to com-

mence the school day and terminate the school
day in accordance with the following schedule:
Elementary teachers:
Commence 30 minutes prior to pupil hours.
Terminate 15 minutes after pupil hours.
Intermediate teachers:
Commence 15 minutes prior to pupil hours.
Terminate 15 minutes after pupil hours.

19



High School Teachers:
Commence 15 minutes prior to pupil hours.
Terminate 15 minutes after pupil hours.

The above hours are based on present school
hours (1968-69) for students:
Elementary — 6 hrs. 15 mins. (incl. lunch)
Intermediate — 6 hrs. 34 mins. (incl. lunch)
High School — 6 hrs. 34 mins. (incl. lunch)

. Association members shall indicate their pres-
ence for duty by placing a check mark in the
appropriate column of the faculty “sign in”
and “sign-out’ roster.

. It shall be the responsibility of Association
members, as well as the Board, to provide
the highest quality educational program prac-
ticable to every boy and girl in the school
district. Teachers are encouraged to partici-
pate in all activities of the school; particularly
those activities in which their students are
involved.

. The Board shall continue to recognize that
teacher and department efficiency results
from optimum teaching loads and hours of
pupil contact, and shall continue its effort to
maintain the same.

. Department heads shall be allotted reason-
able time in their daily work schedule for
supervision and conferences in accordance
with present policy.

. Efforts shall be made so that regular class-
room teachers in grades 7 through 12 shall
not be required to change subject area teach-
ing stations more than two times during the
school day.

. Teachers shall have a daily duty-free lunch
period in accordance with the State Board
of Education Regulations, in accordance with
present practice.

. Teachers may leave the building without re-
20



questing permission during their scheduled
duty-free lunch period so long as said teachers
sign out and sign in.

I. No meetings, conferences, or interviews shall
be scheduled with the teachers by the Admin-
istration during this duty-free lunch period.

J. Teachers may be required to remain after the
end of the regular work day for the purpose
of attending faculty or other professional
meetings three (3) days each month. Such
meetings shall begin no later than ten (10)
minutes after the student dismissal time and
shall run for no more than fifty (50) minutes.
This section does not apply to Association
meetings. Exception may be made when
needed, for self-evaluation in preparation for
State and Middle States evaluations. All new
teachers are required to participate in work-
shops concerned with the educational program
of Wall Township.

K. Teachers may be required to remain after
the end of the regular work day for the pur-
pose of giving students extra help, for help-
ing students who have been absent due to
illness, etc. one (1) afternoon each week.
Efforts will be limited to no more than 1 hour,

L. An Association representative may speak to
the teachers at any meeting referred to in
‘J’ above for at least ten (10) minutes on
the request of the representative at the end
of the meeting.

M. The notice and the agenda, when possible,
for any meetings shall be given to the teach-
ers involved prior to the meeting, except in
an emergency. Teachers shall have the right
to suggest items for the agenda.

N. Classroom teachers shall. in addition to their
duty-free lunch period, have daily prepara-
tion time during which they shall not be as-
signed to other duties as follows:
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a. Self-contained classes—thirty (30) mins.
per day.

b. Departmental classes — not less than
one (1) class period per day.

. Teachers participating in extra-curricular ac-

tivities which extend beyond the regularly

scheduled in-school day shall be compensated

according to the currently existing negotiated

guide. '

ARTICLE IX
CLASS SIZE

. The Board agrees to keep class size within
the range of functional capacity and maximum
capacity whenever possible.

_ The Board will be guided by State Board of
Education recommendations regarding the size
of Special Education classes.

ARTICLE X
SPECIALISTS

. The Board agrees to employ specialists as
recommended by the Administration and <o
work toward meeting standards recommended
by the State Department of Education and the
Professional Associations concerned as per-
mitted by a reasonable budget.

ARTICLE XI
TEACHER EMPLOYMENT

. The Board agrees to continue to meet the
certification requirements established by the
State Board of Education in employing
teachers.

. Each teacher shall be placed on his proper
step of the salary schedule as of the begin-
ning of each school year.
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. The starting salary step for teachers shall
be based upon years of teaching experience
as a fully certified teacher. Additional credit,
not to exceed four (4) years will be given
for military experience.

. Teachers with previous teaching experience
in the Wall Township School Distriet shall
upon returning to the system receive full
credit on the salary schedule for all outside
teaching experience and military experience.

. Previous accumulated unused sick leave days
shall be restored to all teachers returning from
a Board approved leave.

. Teachers shall be notified of their contract
and salary status for the ensuing year no
later than April 1st.

ARTICLE XII

SALARIES

. For the purpose of administration of the
salary schedule, each “step’ shall be defined
as one year of employment in a duly accredited
school or institution of learning. Said year
of employment shall mean one academic year,
or major part thereof.

. Teachers who plan to complete sufficient aca-
demic study to entitle them to reclassification
or adjustment in salary shall be required to
notify the Superintendent, in writing, before
December first of the preceding fiscal year.
The Superintendent shall acknowledge in writ-
ing, receipt of such notification as soon as
possible.

. Teachers shall be provided with a statement
of earnings and deductions made from these
earnings, for each monthly salary payment.
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Insurance — Family Coverage.

Longevity Increments: An additional $400 incre-
ment for teachers entering their 15th and 18th
yvears of teaching as a fully certified teacher.
An additional $400 increment for teachers en-
tering their 21st year of teaching in Wall
Township.

To qualify for the D scale a teacher:

(a) Shall possess a Master’s Degree in an edu-
cational field containing a minimum of 18
hours of graduate credit in the subject or
area in which he is assigned.

(b) Possess a Master’s Degree in any other
field of education, plus a minimum of 18
hours of gladuate credit in the subject
or area of his assignment.

(c) FFor elementary teachers the above require-
ments can be interpreted to include general
elementary education or child growth and
development.

(d) For secondary teachers the above require-
ments can be interpreted to include a Mas-
ters Degree in general secondary educa-
tion.

To qualify for the E scale a teacher must:
Have previously qualified for the D scale.

RECOGNITION OF EDUCATIONAL CREDITS
for '

THE PURPOSE OF SALARY
CLASSIFICATION

1. All credits accepted in a graduate program
toward an advanced degree apply. Burden of
proof rests upon the teacher.

2. All credits used to improve quality of subject
being taught apply if prior approval is given
by the administration (Before taking the
course(s)).
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Elementary
Approval by Principal
Final Approval by Supt.

Secondary
Approval by Dept. Head
Approval by Principal
Final Approval by Supt.

Teachers who plan to complete sufficient aca-
demic study to entitle them to reclassifica-
tion or adjustment in salary shall be required
to notify the Superintendent, in writing, be-
fore December first of the preceding fiscal
year. The Superintendent shall acknowledge,
in writing, receipt of such notification as
soon as possible.

WALL SCHOOL SYSTEM
DEPARTMENT HEAD SALARY SCHEDULE

Experience as Supplement, based on number of
Chairman teachers in department
4 -5 6 -7 8-9 10-11 12-14
1-8 years $450  $500 $550 $600  $700
4-6 575 625 675 725 825
7-9 700 750 800 850 950
10 or more 82bH 875 9256 975 1075

Unit Chairman Salary Schedule
Experience as
Unit Chairman

1 - b5 years $150
6 - 10 250
11 - 15 350
Head Nurse $350
Summer Employment
Driver Education $6 per hr.
Summer Enrichment Program $7 per hr.
Summer Curriculum BA - $7 per hr.
Summer Curriculum MA - $9 per hr.
In-service orientation for new
courses (Ex. I. P. L) $7 per hr.
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WALL TOWNSHIP SCHOOL SYSTEM
EXTRA PAY FOR EXTRA SERVICES
Bedside Instruction $ 9.00 per hr.

Pay for After 3.00 per hr. to be paid
School Activities from fund raising
activities

Substitute Teachers 23.00—First 5 days
32.50—6 thru 20 days
Salary Guide Step 1 Degrec
Level — over 20 days
(Advance only on recommen-
dation of Building Principal)

Professional $1800 Prof. Clinics
Clinics — 1200 Chaperones —
Academic Washington, D. C. trip
Co-Curricular Activities
Vocal (Musical and Concerts) $500
Instrumental (Musical, Band and
Concerts) 800
Dramatics (Musical and Dramatics) 800
Class Sponsors: Grade 9 75
10 75
11 150
12 150
AVA Coordinator Int. 400
School - News Media 350
Yearbook 450
Student Council Advisor 400
Student Council — Admin. Asst. 100

Graphic Arts (School System Projects) 200

Sewing (Designing and Sewing of
Costumes for Drama Productions
and assistance to Ath. Department) 100

Stage and Lighting Advisor 300
Stage Design Decorating 125
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Administrative Salary Guide
5% 9% increase for 1973-74

Discussions to start on Administrative Salary
Guide by April 15, 1973.

~ WALL SCHOOL SYSTEM
CO-CURRICULAR ACTIVITIES

Extra Pay for Extra Services Salary Guide

Credit for Past Experience

All present head and assistant coaches in the
Wall School System will go on scale as experi-
ence within the system dictates.

Coaches from other school Ostricts assuming
Head Coach positions in the Wall Township Sys-
tem will receive 1% year credit for each year
spent as a Head Coach, up to a maximum of
three (3) additional steps on scale.

Coaches from other school districts assuming
Assistant Coach positions in the Wall Township
System will receive % year credit for each year
spent as a Head Coach or as an Assistant Coach,
up to a maximum of three (3) additional steps
on scale,

Coaches within the Wall School System assum-
ing Head Coach positions will receive %2 year
credit for each year spent as an Assistant Coach
in the Wall School System, up to a maximum
of three (3) additional steps on scale.

All of the above refer to each respective sport.
Effective for the school year.
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' ARTICLE XIII

TEACHER ASSIGNMENT

A. All teachers shall be given written notice of
their salary schedule, class and/or subject
assignments, building and room assignments
for the forthcoming school year not later than
August 15.

B. Assignments shall be made at the discretion
of the administration and within the area of
teacher competency, teaching certificate, or
their major or minor fields of study.

C. The Superintendent shall give notice of as-
assignments to new teachers as soon as prac-
ticable. |

ARTICLE XIV

VOLUNTARY TRANSFERS AND
REASSIGNMENTS

A. The Superintendent shall post in all school
buildings a list of known vacancies which shall
be available for the following year. The Super-
intendent shall post such vacancies as soon
as practicable so that teachers desiring to be
considered for reassignment and transfer shall
have knowledge of the vacancies which are
anticipated for the next school year.

B. Teachers who desire a change in grade and/or
subject assignment, or who desire to transfer
to another building, may file a written state-
ment of such desire with the Superintendent
within one (1) week of the posting of the
known vacancies. Such statement shall in-
clude the grade and/or subject to which the

- teacher desires to be assigned and the school,
or schools, to which he desires to be trans-
ferred, in order of preference.
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. In the determination of requests for volun-
tary reassignment and/or transfer, the wishes
of the teacher shall be honored to the extent
that the transfer does not conflict with the
educational requirements and best interests of
the school system. If a teacher’s request for
transfer or reassignment has been denied, a
renewal or subsequent request may be made
in the following school year under the con-
ditions prescribed above.

ARTICLE XV

INVOLUNTARY TRANSFERS AND
RIEASSIGNMENTS

. Notice of an involuntary transfer or reassign-
ments shall be given to teachers as soon as
practicable.

. An involuntary transfer or reassignment shall
be made only when it is in the best interests
of the school system.

. An involuntary transfer or reassignment with-
in a school shall be made only after a meeting
between the teacher and the principal involved,
at which time the teacher shall be notified of
the reason therefor. (Building principal to
notify the Superintendent of the transfer in
writing.)

. An inveluntary transfer or recassignment to
another school shall be made only after a
meeting between the teacher and the Super-
intendent, at which time the teacher shall be
notified of the reason in writing.

ARTICLE XVI
PROMOTIONS

. Promotional positions are defined as follows:
Positions paying a salary differential and/or
positions on the administrative — supervisory

pla
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levels of responsibility. All vacancies in pro-
motional positions, including specialists and/
or special project teachers, pupil personnel
workers and positions in programs funded by
the federal government shall be adequately
publicized by the Superintendent in accord-
ance with the following procedure:

1. When school is in session, a notice shall
be posted in each school as far in advance
as practicable. Teachers who desire to ap-
ply for such vacancies shall submit their
applications in writing to the Superinten-
dent, but within the time limit specified
in the notice, and the Superintendent shall
acknowledge in writing receipt of all such
applications.

2. Teachers who desire to apply for a pro-
motional position which may be filled dur-
ing the summer period when school is not
regularly in session shall submit their
names to the Superintendent together
with the positions for which they desire to
apply, and an address where they can be
reached for the summer. Such notice shall
be sent as far in advance as practicable.

B. In filling promotional vacancies to administra-
tive positions the Board shall consider the
professional qualifications, background, at-
tainments, and other relevant factors, includ-
ing service in the school district, of all appli-
cants from within the school district, as well
as applicants from outside the school district.
The parties recognize, however, that the fill-
ing of vacancies at the supervisory and ad-
ministrative levels and the filling of newly
created supervisory and administrative posi-
tions is a prerogative of the Board, and the
decision of the Board with respect to such
matters shall be final.
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C. Upon request, any individual denied a pro-
motion may meet and discuss same with the
Superintendent.

ARTICLE XVII
TEACHER EVALUATION

All monitoring and observation of the
work performance of a teacher shall be
conducted openly and with full knowledge
of the teacher.

A teacher shall be given a copy of the
class visit or evaluation report prepared
by his evaluators and have an opportunity
to review it at least one day before the
conference.

The teacher’s copy and the evaluator’s two
copies of the evaluation are to be signed
by the teacher and the evaluator. This
will mean that the evaluation was re-
viewed, not that the teacher is in agree-
ment. One copy of the evaluation is to be
forwarded to the Superintendent for filing
in the teacher’s personnel file.

Probationary teachers will be evaluated
at least two (2) times during each year,
and tenure teachers will be evaluated at
least once during each year, by their prin-
cipals. Initial evaluations and probationary
teachers to be no later than December 1st.
In addition to the above department heads
will also evaluate probationary teachers
two (Z2) times each year and tenure teach-
ers one (1) time each year.

A teacher may submit his own evaluation
to the evaluator and Superintendent if he
does not agree with the principal’s or de-
partment head’s evaluation. Both evalua-
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. 1.

tions will be placed in the teacher’s per-
sonnel file.

A teacher shall have the right, upon re-
quest, to review the contents of his per-
sonnel file. The teacher shall acknowledge
that he has reviewed such material by af-
fixing his initials and/or signature to a
“Review of Personal File” form with the
express understanding that such signature
in no way indicates agreement with the
contents thereof. The teacher shall also
have the right to submit a written answer
to such material and his answer shall be
reviewed by the Superintendent and at-
tached to the file copy.

The Board agrees to respect and protect
the confidentiality of personal references,
and other similar documents by having
same removed from the teacher’s personnel
folder before the teacher reviews it.

Any complaints regarding a teacher made
to any member of the administration by
any parent, student, or other person which
are used in the evaluation of the teacher
in any manner, shall be brought to the
teacher’s attention. The teacher shall have
the right to be represented by the Asso-
clation at any meetings or conferences re-
garding such complaint. Complaints based
on hearsay or received from anonymous
sources shall summarily be disregarded.

No teacher shall be disciplined, including
reprimand, suspension with or without pay,
demotion or discharge, without just cause.
Just cause shall include_, but not be limited
to:

1. Incompetence.
2. Violation of the rules of the Board pro-
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vided the teachers are provided with
copies of the rules.

3. Moral misconduct.
Any willful violation of the terms of
this agreement.

Any other just cause, determined by
State Law.

. 2. The Board of Education will be guided by
N. J. Statutes 18A:29-14 in granting or
withholding increments.

(W

ARTICLE XVIII
TEACHER FACILITIES

. The Board will continue its efforts to keep
the schools reasonably and properly equipped
and maintained.

. When practicable and possible the Board shall
make available in each school a lounge and/
or work room for teachers and storage space.

. When practicable and possible, lavatory facil-
ities, exclusively for teacher use shall be made
available.

ARTICLE XIX
INSTRUCTIONAL COUNCIL

. The Education Committee (Advisory Commit-
tee) shall be continued. Its members shall
consist of:

1. 2 Board members
2. Superintendent of Schools

3. 4 Administrators
4. 7 members of the W.T.E.A.

The four (4) Administrators shall be ap-
pointed by the Superintendent of Schools, with
the approval of the Board of Education. The
seven (7) members of the W.T.E.A. shall be
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appointed by the President of the Association.
The Committee shall meet at least once each
month and advise the Board on educational
and related matters.

B. The Committee shall establish its own rules
of procedure and shall provide for the re-
volving of the co-chairmanship. The Co-chair-
men shall be responsible for the arrangement
and conduct of meetings. This co-chairman-
ship shall consist of one (1) Board member
and (1) other member of the Committee other
than the Superintendent of Schools.

C. Minutes of the meetings of the Committee
shall be recorded. Copies of the minutes shall
be kept in a file maintained for such purpose
by the Secretary of the Board of Education.
Copies of the minutes shall be distributed to
each member of the Committee. Recommenda-
tions of the Committee shall be submitted in
writing and distributed to each member of
the Committee, the Board, and the officers of
the Association. However, the findings of fact,
conclusions and recommendations shall be
purely advisory and shall not be binding on
the Board of Education.

D. Nothing in this section shall be interpreted
to prevent the Council from consulting addi-
tional teachers, professional advisors, parents,
students, or other persons as the original
members herein designated shall determine
are desirable and appropriate for said pur-
pose.

MEDICAL INSURANCE COVERAGE

Agree to improve benefits for hospital coverage
by:

a. Increase obstetrical by 2/3rds to bring benefit
38
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more in line with current charges. This would
mean that normal delivery would be inereased
from $150 to $250; caesarean from $300 to
$500; and miscarriage from 875 to $125.

Increase doctors visits from $5 per day to $3.

Increase the surgical schedule by 1/3rd (unit
value) to a maximum of $1,200. in place of
the present $900. Present unit value of $4.50
would be increased to $6.00.

ARTICLE XX
SICK LEAVE

Ten days same as current policy allows.

In any instance of extended illness, additional
sick days, up to a total not to exceed three
(3) days for each year of previous employ-
ment may be granted,, upon the recommen-
dation of the Superintendent of Schools and
approval of the Board.

Used portions of these extended illness sick
leave days shall not be re-instated.

An employee who is certified as absent due
to injury caused on the job, and who has com-
pleted the proper accident report form prior
to leaving school on the date of the accident,
shall not have such absence charged against
his sick leave.

ARTICLE XXI
TEMPORARY LEAVES OF ABSENCE

1. Four personal days with internal control.

2. Teachers Professional Rights and Responsi-
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bilities Committee to meet periodically to
review personal day requests and approvals.

Two professional days.

Professional days for representatives of As-
sociation to attend state and national con-
ferences and conventions. May be taken un-
der No. 3 above. ,

Time necessary for appearances in any legal
proceeding connected with the teacher’s em-
ployment or with the school system if the
teacher is required by law to attend.

Five school days for death in family (spouse,
child, son-in-law, daughter-in-law, parent,
mother-in-law, father-in-law, sister, brother,
brother-in-law, sister-in-law, or any other
member of the immediate household.)

Absence due to death of teacher’s friend to
be counted as Personal Days.

In the event of the death of a teacher or
student in the Wall Township School District,
the principal or immediate superior of said
teacher or student shall grant to an appro-
priate number of teachers sufficient time to
attend the funeral.

Up to a total of five days at the end of a
school year and/or at the beginning of a
school year as may be required to attend
summer classes and/or to travel to the place
where such classes are held. Subject to the
recommendation of the Superintendent of
Schools and approval of the Board.

No leave as such for purpose of marriage
and honeymoon. May be taken under No. 1
above as Personal Days.
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WALL TOWNSHIP BOARD OF EDUCATION

POLICY REGARDING PERSONNEL
ATTENDANCE AT PROFESSIONAL
MEETINGS AND CONVENTIONS

1. The Superintendent of Schools may authorize
school personnel attendance at professional
meetings and conventions.

2. A sum of money shall be allocated from each
year’s budget for this purpose, and be admin-
istered by the Superintendent of Schools.

3. The allocated amount shall not be exceeded
without permission from the Board of KEdu-
cation,

4. Convention and meeting attendance is mnor-
mally restricted to a one hundred mile radius
of Wall Township.

5. Any trips beyond the stated distance are to
be proposed as far in advance as possible in
order that they be referred to the Board of
Education for action.

6. The Superintendent shall make a monthly re-
port to the Board in which he lists approved
trips.

7. Upon returning, expenses shall be itemized on
the prescribed Board of Education forms.

8. This policy applies only to full-time employees
(exclusive of the Board of Education Secre-
tary and his staff) of the Wall Township
Board of Education.

Adopted by the Board of Education May 10, 1960.
41



WALL TOWNSHIP PUBLIC SCHOOLS
OFFICE OF THE SUPERINTENDENT

ADMINISTRATIVE GUIDELINES FOR
PERSONAL DAYS

November 16, 1970

Your attention is called to that portion of the
Teacher - Board Agreement pertaining to Tem-
porary Leaves of Absence.

The words “internal control” were inserted
for the best interests of the school system. The
Teachers Professional Rights and Responsibilities
Committee will meet periodically to review per-
sonal day requests and approvals. The intent
was to provide for the individual teacher, but
at the same time place internal controls on the
program so as to eliminate unfavorable public
relations.

Some guidelines for a sound program are:

1. Personal business leave is not to be construed
as vacation time to be taken at the will of
each individual. These days are provided for
the sole purpcse of permitting an employee
of the Board of Education an opportunity to
transact matters of personal affairs and to
meet emergency situations which cannot be
performed at a time other than school or
business hours without loss of pay.

2. Personnel are requested to be guided by the
school calendar. The school calendar is ar-
ranged well in advance of each school year;
therefore, all employees are requested to use
it as a gulde to avoid conflicts.

3. Requests for personal business leave, which
precedes or follows school holidays, or vaca-
tion periods, shall be honored only under ex-
treme circumstances. (This is to avoid un-
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necessary hardships on the students, the sub-
stitutes and the school system.)

4. Permission for temporary leaves of absence
must be secured from the Superintendent prior
to the date of absence. This is to allow for
necessary planning on the part of everyone.
(Exceptions will be made for cases of emer-
gency.)

October 29, 1969

STAFF BULLETIN
From:

Ed Smithouser
W.T.E.A. President

The use of personal days is apparently not
understood by all staff members. These days
should not be interpreted as available time for
any personal matter. These days are provided
for emergency situations, religious holidays, or
legal committments that cannot possibly be han-
dled at any other time. The number of personal
days available to us was increased from two to
four days to meet these situations.| Any willful
misuse of these days is not only unprofessional
but constitutes a violation of our negotiations
agreement.

Respectfully yours,

Edwin Smithouser
Pres. W.T.E.A.

WALL TOWNSHIP PUBLIC SCHCOOLS
ARTICLE XXII

EXTENDED LEAVES OF ABSENCE

A. The Board agrees that up to one (1) teacher
designated by the Association shall, upon re-
quest, be granted a leave of absence without
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pay for up to one (1) year for the purpose
of engaging in activities of the Association
or its affiliates.

B. A leave of absence without pay of up to two
(2) years shall be granted to any teacher who
joins the Peace Corps, Vista, National Teacher
Corps, or serve as an exchange teacher or
overseas teacher, and is a full-time partici-
pant in either of such programs, or accepts
a Fulbright Scholarship.

C. Military leave without pay shall be granted
to any teacher who is inducted or enlists in
any branch of the Armed Forces of the United
States for the period of said induction or ini-
tial enlistment, or to the spouse of any teach-

-er who is so inducted or who enlists to join
him for the period of special training in
preparation for duty overseas in combat zones.

D. Maternity Leave:

1. A teacher is to notify the Superintendent
of her pregnancy as soon as it is medically
confirmed. She shall forthwith apply in
writing for a leave of absence, and shall
accept a leave of absence as provided in
these regulations, when granted by the
Board of Education.

2. The Superintendent shall forward a copy
of these regulations to each woman em-
ployee in the school system.

3. At the time the teacher applies in writ-
ing for a maternity leave of absence, she
should also submit a written medical clear-
ance from her personal physician stating
that she is physically able to teach until

................................................ (insert the date
indicating the start of maternity leave.)
With Board approval the above date will
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be honored except on one of the following
bases:

A. The Board of Education has found that
her teaching performance has notice-
ably declined.

B. The Board of Education’s physician and
the teacher’s physician agree that she
cannot continue teaching, provided how-
ever, if there is a difference of medical
opinion between the Board’s physician
and the teacher’s physician, then the
two physicians shall agree in good faith
on a third impartial physican who shall
examine the teacher and whose medical
opinion shall be conclusive and binding
on the issue of medical capacity to con-
tinue teaching.

C. Any other just cause.

4, Maternity leave shall terminate August 31
following birth of child, provided such
birth occurs on or before the preceding
April 1st.

Reinstatement to full employment status,
however, shall be contingent upon medical
clearance from the individuals personal
physician and the school Medical Examiner.

5. Failure on the part of any woman em-
ployee to comply with the requirements
of these regulations shall be deemed ne-
glect of duty and an act of insubordination.

E. Adoption:

A female teacher adopting an infant child
may receive similar leave which shall com-
mence upon her receiving de facto custody
of said infant, or earlier if necessary to ful-
fill the requirements of the adoption. No
teacher on maternity shall, on the basis of
said leave, be denied the opportunity to sub-
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F.

G.

H.

I.

stitute in the Wall Township School District
in the area of her certification or competence.

Family Illness:

A leave of absence without pay of up to one
(1) year shall be granted for the purpose
of caring for a sick member of the teacher’s
immediate family. Additional leave may be
granted at the discretion of the Board.

The Board shall grant a leave of absence with-
out pay to any teacher to campaign for or
serve in a public office.

Other leaves of absence without pay may be
granted by the Board for good reason.

Leave Benefits:

1. Upon return from leave granted pursuant
to A, B, C, & D of this Article, a teacher
shall be considered as if he were actively
employed by the Board during the leave
and shall be placed on the salary schedule
at the level he would have achieved if
he had not been absent; provided, however
that time spent on said leaves shall not
count toward the fulfillment of the time
requirements for acquiring tenure. A
teacher shall not receive increment credit
for time spent on a leave granted pursuant
to Section E, F, G, or H of this Article,
nor shall such time count toward the ful-
fillment of the time requirements for ac-
quiring tenure.

J. Requests for extended leaves of absence, and

extensions of same_ are to be made on or be-
fore April 1st of the preceding year. (Ex-
ceptions to the deadline on D, E, F.) Every
effort will be made to have extended leaves

- of absence start at the beginning of a school

year (September) and conclude at the end
of a school year (June). (This is recom-
mended so as to allow reasonable time to se-
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cure capable replacements and so as to cause
the least amount of disruption to a continuing
scheol program.)

Requests for extended leaves of absence are
to be presented in writing to the Superinten-
dent of Schools by April 1st so formal Board
action can be taken at the annual April meet-
ing. The applicant is to be advised of Board
action in writing, within one week of the
regular April meeting.

ARTICLE XXIII
SABBATICAL LEAVE

The Board of Education, upon the recommen-
dation of the Superintendent of Schools, shall
orant a sabbatical leave to qualified personnel
for the purpose of study, and for such other pur-
poses as may be appreved by the Board of Edu-
cation.

1. Upon the recommendation of the Superinten-
dent of Schools, the Board of Education shall
grant a sabbatical leave to a certified em-
ployee who has rendered satisfactory service
for seven (7) years in this school system be-
fore being eligible for extended professional
leave. Such leave shall not exceed the period
of one academic year.

The number of certified personnel to be
granted sabbatical leave shall be limited to
1.5% of the total professional staff during
any school term or major portion thereof.

Applications outlining the plans for the em-
ployee for the period of absence must be sub-
mitted to the Superintendent of Schools for
consideration, suggestion and approval, not
later than November 15 preceding the year
in which the leave is to become effective.

4, If the number requesting sabbatical leave
exceeds the number of such leaves available,
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as determined by the Board of Education, the
selection shall be based upon:

a. The estimated value of the plan to the in-
dividual and to the school system.

b. The amount of seniority.

c. The length of time since the last sabbati-
cal leave.

An employee on sabbatical leave shall receive
as compensation during the period of absence,
one-half of his regular scheduled salary for
the year in which sabbatical leave is to be
taken. It shall be paid in equal semi-monthly
installments during the year’s leave of ab-
sence.

The employee shall retain his seniority, re-
tirement and all other rights afforded by the
district. Any additional benefits granted to
regular employees will automatically accrue
to the person on sabbatical leave.

An employee on sabbatical leave shall report
all compensation received from sources other
than his Board of Education, provided that
compensation shall not include such items as
allowance for travel. cost of living adjust-
ments for foreign service, research, and other
expense in connection with the project. Should
such other compensation, when added to the
compensation paid by the Board of Educa-
tion, exceed the salary which the recipient
would have received if on active duty, the com-
pensation allowed by the Board of Education
shall be reduced to bring the total to the
amount of salary he would have received if
he were on active duty. The applicant granted
a sabbatical leave shall agree to return to
the service of the Wall Township Public
Schools for a period of two years following
expiration of the sabbatical leave period, or
must return all or part of the grant received
at the discretion of the Board of Education.

48



8. A person returning from sabbatical leave shall
be restored to his former certificated position,
or to one of comparable status. He shall make
such reports of his activities as may be re-
quired by the Superintendent of Schools and
Board of Education.

1. Brief report on professional activity dur-
ing Sabbatical. (Follow-up of No. 3 out-
lying plans for the employee for the period
of absence).

2. Report on financial earnings during Sab-
batical.

Above reports to be submitted to the Super-
indentent within 30 days of return from Sab-
batical leave.

ARTICLE XXIV

SUBSTITUTES

A. Beginning with each school year, the Board

- agrees at all times to maintain an adequate
list of substitute teachers. Teachers shall noti-
fy the principal’s office (or the principal’s
home telephone) or other designated answer-
ing service as soon as possible, and, in any
event, prior to the opening of the school day
to report unavailability for work. Once a
teacher has reported unavailability, it shall
be the responsibility of the administration to
arrange for a substitute.

B. It is desirable for each teacher to have an
uninterrupted preparation period each day.
The practice of using a regular teacher as a
substitute, thereby depriving him of his prep-
aration period, is undesirable and except in
cases of emergency shall be discouraged. In
those cases where substitutes are unavailable,
regular teachers who volunteer (or in the ab-
sence of a volunteer, teachers will be assigned
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on'a rotating basis) may be used as substi-
tutes during their non-teaching time.

Substitute Teachers: Pay — See Page 27.

ARTICLE XXV

PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

A. The Board and the Association support the
principle of continuing training of teachers
and improvement of instruction. To work
toward these ends the Board agrees:

1. To pay the full cost of tuition and other
reasonable expenses incurred in connection
with any courses, workshops, seminars,
conferences, in-service training sessions,
or other such sessions which a teacher is
requested by the Administration to take.

2. To cooperate with the Association in ar-
ranging those in-service courses, work-
shops, conferences and programs to Im-
prove the quality of instruction.

ARTICLE XXVI

STUDENT DISCIPLINE AND TEACHER
PROTECTION

A. The Board recognizes its responsibility to con-
tinue to give administrative backing and sup-
port to its teachers, although each teacher
bears the primary responsibility for maintain-
ing proper control and discipline in the class-
room. The teachers recognize that all disci-
plinary actions and methods invoked by them
shall be reasonable and just, and in accord-
ance with established Board policy and State
Law. It shall be the responsibility of the
teacher to report to his principal the name
of any student who, in the opinion of the
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teacher, needs particular assistance irom
skilled personnel. The teacher shall, upon v
quest, be advised by the principal of the i
position of the teacher’s report that a particu
lar student needs such assistance.

. The duties and responsibilities of all admin-
istrators will appear in the Teachers’ Hand-
book as prepared by the building principal:
and approved by the Superintendent.

. When in the judgment of a teacher, a stu
dent requires the attention of the principal,
assistant principal, psychologist, physician or
other specialist he shall inform his principal
or immediate supervisor. The principal, or im-
mediate supervisor, shall arrange as soon as
possible for a conference with the teacher.
The principal shall then take appropriate steps
to resolve the problem.

. When in the judgment of a teacher, a student
is by his behavior seriously disrupting the
instructional program to the detriment of
other students, the teacher may refer him to
the principal. In such cases the principal shall
arrange as soon as possible, and under normal
circumstances not later than the conclusion
of the following day, a conference between
himself and the teacher to discuss the problem.

. Teachers are to be guided by School Law
18A:6-1 which states:

Corporal Punishment of Pupils

No person employed or engaged in a school
or educational institution, whether public or
private, shall inflict or cause to be inflicted
corporal punishment upon a pupil attending
such school or institution; but any such per-
son may, within the scope of his employment,
use and apply such amounts of force as is
reasonable and necessary:
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1. to quell a disturbance, threatening physi-
cal injury to others;

2. to obtain possession of weapons or other
dangerous objects upon the person or with-
in the control of a pupil,

3. for the purpose of self-defense; and

4. for the protection of persons or property;
and such acts, or any of them, shall not be
construed to constitute corporal punish-
ment within the meaning and intendment
of this section. Every resolution, by law,
rule, ordinance, or other act or authority
permitting or authorizing corporal punish-
ment to be inflicted upon a pupil attend-

ing a school or educational institution shall
be void.

. Teacher Protection

18A:16-6

Indemnity of Officers and Employees Against
Civil Action

Whenever any civil action has been or shall
be brought against any person holding any
office, position or employment under the juris-
diction of any Board of Education, including
any student teacher for any act or omission
arising out of and in the course of the per-
formance of the duties as such office, posi-
tion employment or student teaching, the
Board shall defray all costs of defending such
action, including reasonable counsel fees and
expenses, together with costs of appeal, if
any, and shall save harmless and protect such
person from any financial loss resulting there-
from; and said Board may arrange for and
maintain appropriate insurance to cover all
such damages, losses and expenses.

. 18A-16-6.1

Indemnity of Officers and Employees in
Certain Criminal Actions

Should any ecriminal action be instituted
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against any such person for any such act or
omission and should such proceeding be dis-
missed or result in a final disposition in favor
of such person, the Board of Education shall
reimburse him for the cost of defending such
proceeding, including reasonable counsel fees
and expenses of the original hearing or trial
and all appeals.

1. Teachers shall immediately report to their
principal, or other immediate supervisor,
cases of assault suffered by them in con-
nection with their employment.

2. Such notification shall be immediately for-
warded to the Superintendent who shall
comply with any reasonable request from
the teacher for information in the posses-
sion of the Superintendent relating to the
incident or the persons involved.

The Board shall reimburse teachers for
reasonable cost of any clothing or other
personal property damaged or destroyed as
a result of an assault suffered by a teach-
er while the teacher was acting in the
discharge of his duties within the scope
of his employment. (The above shall hold
true only if teacher is not otherwise cov-
ered by personal insurance or workmen’s
compensation).

4. In the event of any disorder or disruption
in the regular school program the Board,
the Administration and Staff shall act in
accordance with Board policy in effect at
the time of the disruption.

.C)J

WALL TOWNSHIP PUBLIC SCHOOLS
POLICY STATEMENT CONCERNING DRUGS

FOREWORD: ,
The intent of this statement is to request the
Wall Township Board of Education to adopt this
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policy regarding the use and/or abuse of drugs
in this school district. The policy format is writ-
ten as recommended by the National and State
Associations of School Boards. The responsibility
of the Board of Education, once the policy is
passed, is to see that the procedures to be de-
veloped are consistent in philosophy with the
policy statement.

THE POLICY STATEMENT

The Wall Townsnip Board of Education has
followed the State Mandate in developing and
implementing a drug education program in the
secondary grades.

The Wall Township Board of Education has
expanded upon this mandate and has directed
the professional staff to implement an elemen-
tary drug education program, and also evaluate
and update the secondary program.

These programs have been written and are in
the process of being implemented and are to be
constantly evaluated and updated as needed.

The Wall Township Board of Education recog-
nizes the national and local concerns and prob-
lems arising from the current drug use and abuse
situation; recognizes the function and responsi-
bility of the school community in sharing in the
total burden for the educational program. In-
herent in the total philosophy of the district is
the role of the school, which is to provide the best
educational opportunities and help for all of its
students.

The Wall Township Board of Education also
recognizes that as a legal entity of the state
and the local community, that the distriet is
bound to uphold the laws and statutes of the
State of New Jersey and the Township of Wall.

THEREFORE, within the confines of these
limitations, and in addition to the educational
programs already directed, the Wall Township
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Board of Education directs the professional staff
to develop a set of procedures to help our stu-
dents who may have problems with drug use and/
or abuse, with in the confines of the legal rami-
fications of state law and local ordinances. In
addition, within the school district of Wall, the
Board recognizes the uniqueness of each of the
individual school levels and school communities
and the need for each of the professional staffs
to develop, within each level, namely, high school,
intermediate, and elementary, a set of procedures
consistent with the age level of the attending
students, and the extent of the drug problem
in that school. Each principal, therefore, will
develop, with his staff, procedures for his build-
ing which will be consistent with this policy
statement, and submit them, through the Super-
intendent, to the Board for approval. Effective
October 12, 1971.

WALL TOWNSHIP PUBLIC SCHOOLS

Wall High School
Wall Intermediate School

ADMINISTRATIVE PROCEDURES —
HANDLING DRUG PROBLEMS

Regulations of Drug Policy

Students in Grades 7 - 12 found in possession
of narcotics, illegal drugs, controlled dangerous
substances, or paraphernalia for drug abuse, will
be placed in the hands of the local police. These
students will be punished by school authorities
for the offense in school, or on the premises,
or while under jurisdiction of the schools.

Students involved or having problems with
drugs, or students who are trying to avoid in-
volvement, who contact school personnel to seek
advice, may obtain medical and psychological
help through the nurse, counselors or administra-
tion.
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A faculty member suspecting drug possession

or usage with students must give the information
to the nurse, or administration for investigation.
Guidance counselors having knowledge of stu-
dents with problems should always keep the ad-
ministration informed for their protection.
October 12, 1971

ARTICLE XXVII
DEDUCTION FROM SALARIES

A. The Board agrees to deduct from the salaries

of its teachers., dues for the Wall Township
Education Association, the Monmouth County
Education Association, the N. J. Education
Association, the National Education Associa-
tion, as sald teachers individually and volun-
tarlly authorize the Board to deduct. Such de-
ductions shall be made in compliance with
Chapter 310, Public Laws of 1967 (NJSA b52:
14-15.9¢) and under rules established by the
State Dept. of Education. Said monies together
with the records of any corrections shall be
transmitted to the Treasurer of the Wall Town-
ship Education Association by the 15th of
each month following the monthly pay period
in which deductions were made. The Associa-
tion Treasurer shall disburse such monies to
the appropriate association or associations.
Teacher authorization shall be in writing in
the following form:

AUTHORIZATION TO DEDUCT
ASSOCIATION MEMBERSHIP DUES

Social Security NoO. . ereree e
School Building ....c.eveevieieieeiieiiiereierenrerreeererieereennemennsenes



TO: Disbursing Officer, Wall Township Board
of Education

I hereby request and authorize the above named
disbursing officer to deduct from my earnings
an amount sufficient to provide for the payment
of those yearly dues as certified by W.T.E.A,,
N.J.E.A.,, M.CE.A,, and NEA in equal monthly
payments for all or part of the current school
year and for succeeding school years. I under-
stand that the disbursing officer will discontinue
such deductions only if I file such notice of with-
drawal as of January 1st next succeeding the date
on which the withdrawal is filed. I also agree that
upon termination of employment, the disbursing
officer shall deduct any remaining amount due
for that current year. I hereby waive all right
and claim for said monies so deducted and trans-
mitted in accordance with this authorization and
relieve the governing board and all its officers
from any liability therefor.

----------------------------------------------------------------------------

Signature

Payroll deductions for government bonds will
be made if 50 of the staff participate.

ARTICLE XXVIII

MISCELLANEOQOUS PROVISIONS

A. This Agreement constitutes Board policy, in-
sofar as said policies have been incorporated
herein, for the term of said Agreement, and
the Board and the Association shall carry
out the commitments herein and give them
full force and effect as Board policy.

B. If any provision of this Agreement or any
application of any provision of this Agreement
to any employee or group of employees 1is
held to be contrary to law, then such pro-
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vision or application shall not be deemed valid
and subsisting, except to the extent per-
mitted by law, but all other provisions or ap-

plications shall continue in full force and
effect.

. Any individual contract between the Board
and an individual teacher heretofore or here-
after executed, shall be subject to and con-
sistent with the terms and conditions of this
Agreement. If an individual contract contains
any language inconsistent with this Agree-
ment, this Agreement, during its duration,
shall be controlling.

. The Board and the Association agree that
there shall be no discrimination, and that all
practices, procedures and policies of the school
system will clearly exemplify that there is
no discrimination in the hiring, training, as-
signment, promotlon transfer, or discipline
of teachers or in the apphcatlon or adminis-
tration of this Agreement on the basis of
race, creed, color, religion, national origin,
sex, domicile, or marital status.

. Copies of this Agreement shall be published

at the combined expense of Board and
W.T.E.A.

. Whenever any notice is required to be given
by either of the parties to this Agreement to
the other pursuant to the provision(s) of this
Agreement, either party shall do so by tele-

gram or registered letter at the following
addresses:

1. If by Association, to Board at

--------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------




ARTICLE XXIX
DURATION OF AGREEMENT

A. This Agreement shall be effective as of July
1, 1973 and shall be effective until June 30,
1974, subject to the Association’s right to
negotiate a successor Agreement as provided
in Negotiation Procedure.

B. In witness where of the Association has caused
this Agreement to be signed by its President
and Secretary and the Board has caused this
Agreement to be signed by its President and
by its Secretary and its corporate seal to be
placed hereon.

WALL TOWNSHIP EDUCATION

ASSOCIATION
DY ettt a e e e e
President
| D % < NPT T TR U P U URPPPPPPPR:
|3 U P R
Secretary
| B =IO U PP U

|03 U O PSP TPPRPPPPP
President

DDA o et et eeeeeseeasassasncnsncnsssesansassennassensnsnasnsnnss

|03 2O U ORISR
Secretary

DAL ooioeiiieeireeieereenesssenssssnsessssssssnserasssnsasnsnsasasasssns



WALL TOWNSHIP BOARD OF EDUCATION

SALE OF EDUCATIONAL MATERIALS
BY STAFF MEMBERS

The Board of Education is opposed to the sale
of educational materials and reference publica-
tions, within the school district, by members of
the staff.

Approved by the Board of Education
June 12, 1962.

WALL TOWNSHIP BOARD OF EDUCATION

EQUAL OPPORTUNITY EMPLOYMENT
POLICY

Employment, transfers and promotions for all
positions shall be made on the basis of qualifi-
cations without regard to race, creed, sex, religion
or national origin.

Approved by the Board of Education,
June 10, 1969.
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